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Since 1991 WNCCEIB has been there:
• Standing with victims of hate activity & discrimination

• Monitoring hate activity and groups in the western NC region
• Nudging institutions toward more intentional diversity

We’ll be there with the same intensity in 2015 -- with your help

WNCCEIB 
stands by 
Femcare 
as it closes 
and Planned 
Parenthood 
fills a needed 
void in GYN 
services

After nearly 
thirty years of serving women in Western North Carolina and 
surrounding states, Asheville’s Femcare women’s clinic closed on 
June 30, 2014.   WNCCEIB stood with Femcare in the summer of 
2013 when the clinic’s license was suspended for three weeks in 
what most observers concluded was a politically-motivated action 
taken when, at the same time, the NC legislature was passing one 
of the most restrictive abortion laws in the country. 

National expert on 
Consumer Racial Profiling 
Visits

At a 2013 luncheon meeting 
arranged by WNCCEIB and held 
at WNCCEIB’s office, Belk Stores 
corporate officials from Charlotte 
cleared Cheryl Johnson and apologized 
to her for falsely accusing her of shop 

Bullied over My Little Pony 
book bag,  nine-year old 
bounces back

“Well, what did you expect bringing 
something like that to school?”   So, 
according to Noreen Bruce, did a school 
counselor exclaim as she looked into the 
backseat of the Bruce’s car at the My 
Little Pony book bag her son, Grayson, 
was holding.  The fourth grader was 
sobbing and refusing to get out of the car 
to face more bullying in the school over 
the book bag.

Ms. Bruce said the principal told her 
in a phone conversation later that morning 
her son should return but not to bring the 
“My Little Pony” book bag because it 
“triggers bullying.”  

a Continued on Page 2
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Grayson, his mother Noreen Bruce, and his little brother are happy 
as they leave their home for their new school – with a new My Little 

Pony lunch box in tow
Volunteer Escorts and Doulas give a thumbs-up  

to Femcare staff and Dr. Cummings

http://wncceib.org/
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At the farewell 
party for Femcare, 
Dr. Cummings 
expressed her deep 
appreciation for the 
work of WNCCEIB 
and our Volunteer 
Escorts.  For many 
years, the Escorts 
have welcomed 
patients and their 
support companions, 
de-escalated tension 
in front of the clinic, 
been a watchful 
eye for security 
problems, and 
shown the Femcare 
staff we have their 
backs.  

With a cadre 
of over sixty current and former escorts who have 
demonstrated their strong support for choice, 

WNCCEIB 
is positioned 
to galvanize 
community support 
for the new Planned 
Parenthood facility 
staff and their 
important work 
for women of the 
region.  A big, 
JOB-WELL-DONE 
to all our Volunteer 
Escorts!

Dr. Cummings’ 
Thank-You was 
also extended to our 
sister organization, 
the Open Umbrella 
Collective, a full-
spectrum doula 
organization, which 

has provided abortion doulas for Femcare patients for 
several years. They do amazing work!

Femcare’s owner, Dr. Lorraine Cummings came 
to realize that a single-owner clinic is not positioned 
to fight effectively North Carolina’s legislative 
atmosphere and thus welcomed Planned Parenthood’s 
expansion of services in Asheville to include 
abortion.

In July, WNCCEIB and the Open Umbrella 
Collective of volunteer abortion doulas held a thank-
you farewell party for Dr. Cummings and Femcare’s 
staff.  Highlighted in everyone’s comments was 
praise for what Dr. Cummings has done in twenty 
years at the clinic and how she has done it with loving 
care, openness, and determination, despite being 
targeted the entire time.  Femcare experienced in 
those years a bombing, fake anthrax letters, shotgun 
blasts through the front windows, and, three days 
every week, demonstrators yelling at patients.

WNCCEIB has coordinated volunteer escorts at 
the clinic for over a decade to lessen tension  and to 
create a welcoming atmosphere for arriving patients. 
Planned Parenthood has asked WNCCEIB to share 
our experience and protocols with them as they 

prepare to open in January 2015.   Demonstrators are 
already present, trying to intimidate their staff and the 
contractors remodeling the building.  WNCCEIB will 
support Planned Parenthood’s work however we can.

We thank Dr. Cummings, her family, and the 
Femcare staff and wish them all the best as they begin 
a new chapter in their lives.  One thing for sure: they 
enriched many, many women’s lives.

Femcare Closes 
a Continued from Page 1

Dr. Cummings receives a plaque of thanks from Monroe Gilmour, WNCCEIB coordinator 
and  Anna Pfaf, coordinator of the Open Umbrella Collective

Escorts thank Dr. Cummings and family at one of our annual get-togethers

Special Thank-You to Volunteer Escorts at Femcare
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National Expert Visits 
a Continued from Page 1

lifting.  Ms. Johnson, a retired 
Justice Department employee 
was shaken by the incident 
and said she wanted “to do 
more to stop the scourge of 
racial profiling in stores and 
businesses.”  

Working with WNCCEIB 
and the Center for Diversity 
Education at UNC-Asheville, 
Ms. Johnson saw her goal fulfilled in March when 
Dr. Shaun Gabbidon spent two days in Asheville.  
Professor Gabbidon came to us from Penn State-
Harrisburg and is a national expert on what is known 
in academia as “consumer racial profiling.”  

While in Asheville, Dr. Gabbidon led a workshop 
with Chamber of Commerce members, taught a 
university business class, and gave a well-attended 
public lecture at UNC-A.  Cheryl Johnson made a 
moving introduction at the public lecture, which 
Dr. Gabbidon titled, “The Black Thief Stereotype: 
Shopping While Black and Consumer Racial 
Profiling in the 21st Century.”

Sharing his research and the history of racial 
profiling, Dr. Gabbidon stimulated much discussion.  
For example, slaves who escaped and were caught 
were often charged with “stealing their master’s 
property”--i.e. themselves.  He also challenged the 
audience to do more to educate the public and provide 
resources for people who find themselves, like Cheryl 

Johnson, falsely accused.  
Ms. Johnson has done just that, setting up a 

web site where those falsely targeted can report 
the incident, find resources about the issue, and 
find organizations that can help: http://www.
stopracialprofiling.net/

As we celebrate the 50th anniversaries of many 
monumental events in the Civil Rights Movement, 
Dr. Gabbidon reminds us that while tremendous 
strides have been made,  racism’s many forms are 
pervasive and even now affect people of color every 
day.  WNCCEIB is committed to standing with those 
experiencing racism and to challenging institutions to 
be proactive in fighting it both internally and externally.

LEFT:  Dr. Gabbidon (center) with sponsors 
Deborah Miles, CDE and Amy Jackson, 
Chamber of Commerce (left) and Chamber 
member and Cheryl Johnson (right) 

BOTTOM: After his interview on  
WRES-100.7 FM, Dr. Gabbidon with (l to r) 
Asheville Branch NAACP Political Action 
Committee chair Isaac Coleman and 
President John Hayes

Blue Moon abortion dialogue into 13th year
For a diverse group of people who disagree on abortion and religion 

to meet monthly for twelve years, there must be a strong tie-that-
binds.  And there is:  the desire to lessen the chance of violence in the 
community and to get to know each other as fellow citizens of their 
community.  

That is what Asheville’s Blue Moon Group has done since 
November 2002.  They bring together key players on both sides of the 
abortion issue in Asheville.   WNCCEIB is honored to have been the 
convener since the beginning and will continue to do so in 2015.

Read the group’s 5-point Purpose/Traditions and the 8-point Common Ground Agreement at the link 
below or Google “Blue Moon Group + abortion”.  Both documents were worked out over many meetings and 
are read aloud around the table each month.  We have moved beyond stereotypes and become trusting friends 
firmly committed as a group to those Agreements.   

http://www.main.nc.us/wncceib/CHOICEact31305.htm?refresh=1

Artwork by Blue Moon participant Anna Pfaf

http://www.stopracialprofiling.net/
http://www.stopracialprofiling.net/
http://www.main.nc.us/wncceib/CHOICEact31305.htm?refresh=1
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Nine-Year Old Bounces Back
a Continued from Page 1

Ms. Bruce took to social 
media and, as the story went 
viral, thousands responded. 
The incident became the top 
trending topic on Twitter and 
the national media shined a light 
on the situation.  Good Morning 
America and even the Glen Beck 
Show came to the boy’s defense. 
On those shows and numerous 
news interviews, Ms Bruce and 
Grayson spoke eloquently about 
the need for schools to stop 
bullying. The attention also stirred 
up defensiveness among some at 
the school with the head of that 
school’s PTA being quoted in the 
Asheville Citizen-Times (3/24/14) 
that the 600-student school 
“doesn’t really have bullies.”

Meanwhile, top officials in 
the Buncombe County Schools 
(BCS) in Asheville, NC were 
blind-sided to find the school 
system suddenly vilified across the 
country for coddling bullies and 
being indifferent to the victim.  At 
the height of the frenzy, Ms. Bruce 
contacted WNCCEIB. WNCCEIB 
set up a meeting with the BCS 
Superintendent and worked to 
frame a resolution.  

In our two-and-a-half hour 
meeting, Superintendent Tony 
Baldwin and Director of Student 

Services David Thompson showed 
Ms Bruce that they cared about 
her son.  They listened, really 
listened to the her, did not make 
one defensive statement, and 
worked out a resolution satisfying 
everyone.  

“I’ve never been in a school 
meeting like that!” Ms. Bruce said 
happily as we left the meeting.

WNCCEIB accompanied 
her and Grayson a few days later 
when he began class in a different 
but nearby school.  The principal 
and staff there did a beautiful job 
of welcoming Grayson.  They 
held an orientation meeting that 
included David Thompson, the 
school’s principal, Grayson’s 
teacher from the old school, his 
new teacher, the new counselor, 
and the new teacher assistant 
assigned to the class for the rest 
of the year.  Ms. Bruce thanked 
Grayson’s old teacher, saying he 
had not been the problem. These 
efforts made for an excellent 
transition.

Both the family and the school 
system expressed appreciation to 
WNCCEIB for bringing everyone 
together to reach a positive 
solution.

Grayson was excited and 
happy to be in a supportive 

environment and said he didn’t 
want spring break to come and 
didn’t want summer vacation to 
come either.

As Ms. Bruce requested in 
our initial meeting, the central 
office set up an advisory council 
on bullying. Moreover, Ms. Bruce 
and WNCCEIB were included in 
a meeting to review the system’s 
grant proposal addressing 
bullying.  The “My Little Pony” 
situation was used in the proposal 
as an example of why the grant 
was needed.  Buncombe County 
Schools announced later in the 
summer receipt of the million 
dollar grant to bring training 
and additional counselors to the 
schools. Ms. Bruce and Grayson 
also made a presentation to Youth 
Outright and continue to support 
and be active in YO’s work 
with LGBT youth.

WNCCEIB admires 
the amazing strength and 
resilience of families like the 
Bruce’s. Moreover, from nearly 
twenty-five years of similar 
experiences, we take away 
the simple truth that a thoughtful, 
thinking-before-talking dose of 
social lubrication and vision by 
the adults initially involved would 
have prevented the entire episode. 

WNCCEIB Job One: Making sure 
targets & victims are not alone

While often not covered in WNCCEIB’s annual 
newsletter for privacy or organizing reasons, 
WNCCEIB works with numerous individuals during 
the year who have experienced discrimination or 
been targeted by hate activity. A worker who feels 
she is in a racially hostile work environment; a 
Mexican national yelled at with racial epithets by the 
cashier at a big box store; the family of a high school 
student whose principal belittled him; and others are 

examples from the past year.
WNCCEIB also continues its nearly two decades 

of being part of the Community Diversity Committee 
at Mission Hospital and is encouraged by the many 
changes in the corporate culture there.

WNCCEIB will continue being there in 2015. 
From Ferguson to Cleveland to Staten Island to 
Asheville and beyond, we are ever-inspired by the 
tenacity and resilience of people taking charge of 
their lives and standing up non-violently with dignity 
to those who would discourage or try to marginalize 
them through discrimination and intimidation.
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Chair LaVerne Glover “crowns” Noel Nickle as a new 
WNCCEIB Board member

Noel Nickle welcomed 
as new Board member

WNCCEIB is pleased to 
announce that Noel Nickle has 
joined our Board of Directors.  
Noel is a long-time organizer 
and civil rights worker based 
in Asheville.  She was named 
a Champion of Equality by 
Equality NC and was honored 
by People of Faith Against the 
Death Penalty with the Rev. 
Robert E. Seymour Award for 
her leadership in death penalty 
abolition work.

Recently she was part of 
the planning committee for 
the “I Am Troy Davis” event 
which commemorated the 3rd 
anniversary of Troy Davis’ 
execution in Georgia.

In her day-job, Noel is a 
licensed clinical social worker 
working as a Capital Mitigation 
Specialist with defense 
attorneys and their clients in 
preparation for capital murder 
trials.          

Noel has worked with 
WNCCEIB on numerous issues 
over the years, including the 
“Indian” mascot issue.  She 
was also one of the founders 
of People of Faith for Just 
Relationships.  And years 
ago, she did relief work in 
Jordan and taught English in 
Egypt with Mennonite Central 
Committee.  Welcome aboard, 
Noel!

3rd Grader 
demonstrates 
commitment to 
civil rights & honors 
WNCCEIB

Autumn Henhoeffer is 
a third grader at Asheville’s 
Evergreen Charter School.  
In the spring, she embarked 
on a Community Heroes of 
Asheville Expedition Project 
that featured WNCCEIB’s work and its coordinator Monroe Gilmour.

Autumn wrote a paper, penned a letter, made a drawing, put together a 
poster that included a Venn diagram, built a monument, carried out a video 
interview, and made a public presentation.  Quite a comprehensive all-
skills-on-deck project.

Through each of these components, Autumn’s commitment to civil 
rights and fairness was evident.  As she wrote in her paper: “You can help 
by doing things like noticing and stopping bullying. If you are doing this, 
then you are helping to create a great community.” Ain’t that the truth?

Watch Autumn’s interview: http://www.youtube.com/watch?v=2tOM7
GN1zVY&list=PL6I0ROgsBZ0Ki8Eo3iZv8J8kx98yRm49-

Autumn with her Community Hero poster

 Real Families Picnic, part of the 2008 “You’re Fine Just the 
Way You Are” project to counter Exodus International’s 

world conference held here. Note that Exodus International 
disbanded in 2013 and apologized for the harm it did to 

many LGBT people by pushing “reparative therapy.”

Salute to Marriage Equality
As marriage equality comes to state after state, WNCCEIB salutes 

everyone who has been part of this civil rights struggle over the years.   
WNCCEIB is proud to have been part of People of Faith for Just 
Relationships, the “You’re Fine Just the Way You Are” project,  the Full 
Equality For All successful effort with Asheville City Council; and, the 
Coalition for Equality.  More recently, we are proud to have stood with the 
Campaign for Southern Equality(CSE) at Register of Deeds offices in NC, 
SC, and TN.   Late news November 25th: we congratulate CSE for their 
historic victory in the ruling on their lawsuit in Mississippi which brings 
marriage equality to that state too.  Check out CSE’s web site for the latest 
news and next steps:  http://www.southernequality.org/

http://www.youtube.com/watch?v=2tOM7GN1zVY&list=PL6I0ROgsBZ0Ki8Eo3iZv8J8kx98yRm49-
http://www.youtube.com/watch?v=2tOM7GN1zVY&list=PL6I0ROgsBZ0Ki8Eo3iZv8J8kx98yRm49-
http://www.southernequality.org/
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PHOTO ABOVE: The late Bruce Two Eagles leads a 
demonstration in 1999 in front of the Buncombe County 
Schools central office 

PHOTO LEFT: Seventh & eighth graders at a local school 
study NCMEAG posters during a talk there recently  

Clyde A. Erwin’s “Indian” sport mascot back in the news

WNCCEIB, through its sub-
group, the NC Mascot Education 
& Action Group(NCMEAG),  has 
worked toward eliminating the 
use of American Indian imagery 
as sport mascots in non-Native 
North Carolina public schools for 
eighteen years.  To date, 40 of the 
original 73 schools have made the 
change.  From “Indians” to Hawks; 
from “Warriors” to Bobcats; 
from “Braves” to Bears; from 
“R*******” to Miners, educators 
and communities have seen the 
importance of respecting another 
culture.

That process continues.  Even 
where the NC struggle for change 
started, at Buncombe County’s 
Clyde A. Erwin High School, 
the issue is once again creating 
discussion.   

The Asheville Citizen-Times’ 
August 27th front page photo of 
Erwin’s 25-foot “Indian” statue capped an article 
about Erwin’s mascot and about the national 
controversy over the confrontational way the 
Washington “R*******” owner, Dan Snyder, is 
refusing to change that team’s name.

WNCCEIB shared the article with American 
Indian organizations around the country on the 
internet.  Amplifying the issue were letters to the 
editor  from WNCCEIB, David Voyles, a former 
teacher at Erwin who led the faculty’s 90-3 vote to 
change the mascot back in 1999 – ignored by the 
Board of Education --, and Pat Merzlak, whose family 
filed the US Justice Department complaint back in 
1998 and is the mother of five American Indian Erwin 
HS graduates.   (Pat is also the spouse of retired 
WNCCEIB 
Board 
member, 
Don 
Merzlak.)

One new 
teacher with 
American 
Indian 
family 

ties told us he felt like resigning 
the first day of orientation when 
he had to walk by that statue.  He 
feels it insults his family and all 
American Indians. Good news is that 
there is a new cadre of Buncombe 
County Schools officials today and 
the system has recently received a 
million dollar national grant (noted 
earlier) to improve counseling and 
fight bullying.  WNCCEIB will 
work in 2015 to see that the school 
system’s most long-standing symbol 
of cultural bullying is changed to 
something more consistent with 
the professed educational goals of 
Buncombe County Schools.

Here’s an image to keep in 
mind should you visit or drive by 
Erwin HS:  Lawrence Baca, USJD 
Senior Trial Attorney with whom we 
worked fifteen years ago, observed 
that Erwin’s “Indian” statue 
reminds him of the racist lawn 

jockeys that used to be so evident outside homes in 
the South.  He called the statue Erwin High School’s 
“Indian lawn jockey.” 

Learn the full history of NCMEAG’s efforts to 
change the mascot at Erwin and around the state  at 
our web site: http://wncceib.org/, open “Issues” and 
click on “NCMEAG.”

Erwin HS’ “Indian lawn jockey”

http://wncceib.org/
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WNCCEIB hosts Davidson College students

WNCCEIB as a community 
organizing resource

WNCCEIB continues to provide community 
organizing training and assistance to organizations 
and individuals throughout the year.  For example, 
WNCCEIB hosted ten Davidson College students for 
a weekend to assist their fossil fuel Divest Davidson 
campaign ( http://divestdavidson.org/ ), and we did 
a  community organizing workshop for volunteers in 
the service organization,  Hands & Feet of Asheville.   
Currently, WNCCEIB is Mentor for Cate Hendren, 
a Davidson Impact Fellow at MAHEC working on 
women’s equality issues.  

WNCCEIB also shares its experiences & 
suggestions by phone, email, and meetings with many 
organizers working on a wide variety of issues.  

Public Health 
doctor visits from 
India

In October, WNCCEIB 
hosted Dr. Ravi D’Souza, 
a public health doctor from 
Bhopal, India.  WNCCEIB 
arranged for long-time 
colleague Jacquelyn 
Hallum, Director of Health 
Careers and Diversity 
Education at MAHEC 
(Mountain Area Health 
Education Center) to give 
him a tour of  MAHEC’s 
public health, family 
medicine and OB facilities.  
Dr. D’Souza also met with 
WNCCEIB ally ABIPA 
(Asheville-Buncombe 
Institute of Parity 
Achievement) which works 
for health parity for people 
of color and low income in 
the area.  Expecting little 
to be comparable to the 
challenges he faces in rural 
India, Dr. D’Souza said he 
was surprised to learn that 
public health challenges are 
much the same around the 
world.

PHOTO ABOVE:   
Dr. D’Souza checks 
out a MAHEC health 
promotion flyer with 
Jacquelyn Hallum

PHOTO LEFT:   
Dr. D’Souza learns about 
ABIPA’s work from (l to 
r) Executive Director 
Je’wana Grier-McEachin, 
Community Navigator 
Yvette Singleton, and 
Case Manager/Nurse 
Educator Kathey Avery



P.O. Box 18640
Asheville, North Carolina 28814

“Saying YES to Human Rights is the best way to say NO to racism and bigotry”
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WNCCEIB’s Board  
thanks you and wishes you a 
peaceful Holiday Season and 

Happy 2015
K

LaVerne Glover, Chair
Sue Walton, Secretary/Treasurer • Noel Nickle, Vice Chair

Monroe Gilmour, Coordinator 
Board Members Emeritus: Bob Warren and Don Merzlak

BLACK LIVES MATTER: LET’S ORGANIZE TO MAKE IT REAL


